SPECIAL AGREEMENT FOR CRUISE VESSELS

This Special Agreement is made on 24" August 2022 and effective is from 1%t August 2022

BETWEEN:

(i) The INTERNATIONAL TRANSPORT WORKERS' FEDERATION ("the ITF') whose headquarters are at
ITF House, 49-60 Borough Road, London SE1 1DR, United Kingdom; and

(ii) NAVIERA YACHT I, S.L.U. (“The Company”) whose address is
Villalba Hervas 9 Santa Cruz de Tenerife 38002 Spain
in respect of the MALTA flag ship EVRIMA

described in Schedule 1 hereto ("the Ship");

WHEREAS:

1 the ITF is an independent trade union organisation comprising fully autonomous trade union organisations in transport and allied
services throughout the world and individual members of the ITF allocated to the Special Seafarers' Department;

2 the Company is the owner of the Ship described in Schedule 1 hereto;

3 The Joint Negotiating Group is a group of employers and managers represented in the International Bargaining Forum by individual
shipping companies, owners or ship managers in accordance with the Constitution of the IBF and who utilise for ships covered by
this Special Agreement, the following ITF-approved TCC Agreement:

4 anITF Approved Agreement is an agreement that has been approved by the appropriate body of the ITF as complying with minimum
standards of employment in accordance with ITF policy inciuding the ITF Cruise Collective Bargaining Agreement;

5 the ITF and the Company wish to regulate the conditions of employment of all seafarers (hereinafter individually referred to as a
"Seafarer") serving from time to time on board the Ship;

NOW IT IS AGREED:

Article 1: The Company undertakes as follows:

a toemploy each Seafarer in accordance with the current terms of the ITF Cruise Collective Bargaining Agreement or the following ITF
Approved Agreements:
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b toincorporate the terms and conditions of the relevant ITF Approved Agreement into the individual contract of employment of each
Seafarer {and if necessary to register the contracts with the relevant national body). Any Seafarer, enjoying or offered terms and
conditions which taken as a whole are recognised by the ITF as more favourable to the Seafarer shall continue to enjoy or to be
entitied to such terms and conditions notwithstanding paragraph as above;

¢ to conclude appropriate insurance to cover itself fully against all liabilities in the relevant ITF Approved Agreement;

d to furnish to the ITF forthwith copies of the following:
A signed Special Agreement
Signed ITF Approved Agreements
Seafarers’ individual contracts of employment
up to date Crew List upon request

e to pay the ITF Welfare Fund contributions as stated in Schedule 2 hereto;

f to maintain on board or ashore accurate records of all hours worked by Seafarers, all payments made to Seafarers, monthly payrolls
and/or individual paylips of Seafarers, copies of the Special Agreement, ITF Approved Agreements and ITF Blue Certificate to be
issued under Article 2 hereof and to allow each Seafarers access to these documents at all times;

g to permit or obtain immediate permission for representatives of the ITF to board the Ship, to consult with Seafarers and to inspect
and copy any documents whether the Ship is in berth or not and whether or not the Seafarer is on board the Ship;

h to man the Ship competently and adequately so as to ensure its safe operation;

i not to demand or request any Seafarer to enter into any document by which the Seafarer agrees to give up any rights to which he
becomes entitled as a consequence of this agreement and the Company agrees that any such document already in existence shall
be null and void and of no legal effect;

j not to require or induce Seafarers to carry out cargo handling and other work traditionally or historically done by dock workers
without the prior agreement of the relevant ITF dockers' union concerned and provided that the individual Seafarers volunteer to
carry out such duties for which they shall be adequately compensated;



k to reimburse the ITF and its affiliates all reasonable costs and expenses incurred in taking action to enforce the Company's
undertakings herein;

Article 2: The ITF undertakes, having received and approved copies of the documents referred to in Article 1 (d) above, and provided that
the ITF and/or the appropriate union have received the fees and contributions payable under Article 1{e} above, and further provided
that there are no outstanding claims of Seafarers, to issue an ITF Blue Certificate (hereinafter called "the ITF Blue Certificate") certifying
that the Ship is covered by an ITF Approved Agreement provided that the praperty in the ITF Blue Certificate shall at all times remain in
the ITF.

Article 3: This Special Agreement shall remain in force for a period of twelve (12) months from the date hereof and thereafter from year
to year unless terminated in accordance with Article 4 below.

Article 4: This Special Agreement may be terminated as follows:

a by the ITF immediately upon notification to the Company in the event of default by the Company of any of its undertakings herein.
Upon termination, the Company shall forthwith return the ITF Blue Certificate to or to the order of the ITF;

b by either party on the anniversary of this Special Agreement provided that at least one month's notice of termination is given;
¢ at any time by the mutual agreement of the parties hereto.
Article 5: Save in the event of a proper termination, the Company undertakes that, no later than one month prior to each anniversary of

this Special Agreement, it will send to the ITF the documents referred to in Article 1(d) above, and will pay the fees and payments payable
under Article 1(e) above. Upon receipt and approval of same the ITF undertakes to renew the ITF Blue Certificate.

Signed by: (ngﬂ Al Signed by:
the on behalf o (R AR Ak on behalf of the ITF
authorised by the owné FIT/CISL - (CAPT. REMO DI FIORE)

Signed by:
on behalf of the ITF
UGT - ITF Coordinator — Spain - LUZ BAZ

Date: 24" August 2022 Place: ___ROME

SCHEDULE 1

VESSEL: __EVRIMA FLAG: __MALTA

IMO NO: ___ 8823687 OFFICIAL NO:

PORT OF REGISTRY: __VALLETTA DATE OF REGISTRY: __2022
REG TONNAGE (gross/net): __25,401 ENGINE HP (NHP/HP/BHP}):

REG OWNER: NAVIERA YACHT I, S.L.U. MANAGER: _NAVIERA YACHT |, S.L.U.

Villalba Hervas 9 Santa Cruz de Tenerife 38002 Spain____ Villalba Hervas 9 Santa Cruz de Tenerife 38002 Spain

BEN. OWNER / BAREBOAT CHARTERERS: AGENT : _V.Ships Leisure SAM
CRUISE YACHT OPCO LTD

K2, FIRST FLOOR, FORNI COMPLEX Les Industries, 2 Rue du Gabian, 98012 Monaco
VALLETTA WATERFRONT, FLORIANA, FRN 1913, MALTA



SCHEDULE 2

SSD Entrance/Membership Fees USS$ 69 per position per year: positions. Total US$

Union Entrance/Membership Fees US$ 54 per position per year: ___200 positions. Total US$ 10,800.00_

WELFARE FUND 12.5% of US$ 250 per position per year: _ 200 positions. Total US$ 7.500.00__ (%)

GRAND TOTAL 18,300.00_
(*) USD 7,500.00 ITF Minimum contribution for cruise vessel.

Received:

Signed:




Nationality covered: All Nationalities

() CRUISE TCC AGREEMENT PART |

THIS AGREEMENT (the "Agreement”) IS MADE BETWEEN

The Owner (“Owner”) of the ship(s) on which the Seafarer is engaged pursuant to this Agreement (the “Ship”) through their agent who are in
membership with the Joint Negotiating Group, V.Ships Leisure SAM. c/o “Les Industries”, 2 Rue du Gabian, MC 98013 Monaco as agents (the
"Agent”)

AND

Federazione Italiana Trasporti — International Dept., an ITF affiliated trade union duly registered in Italy with its main office at Via Antonio

Musa, 4 — 00161 Roma (the "Union"). (invece di Federazione ltaliana Trasporti — Settore Maritimo e Pesca,)

AND Union general de Trbajadores,,, C/o Av.da de America, 25 — 28002 Madrid, ITF Coordinator, Spain

The terms of Part Il form part of the operative provisions of the Agreement and references to the Agreement shall, unless the context otherwise
requires, include reference to Part 1. In the event of a conflict between Part | and Part Il the provisions of Part Il shall prevail to the extent of such

conflict.
This Agreement comes into effect on 1st August 2022 and is valid till 31% July 2023.
Service

2Ox 1
DAYS: 1ST TIME PROBATIONARY PERIOD WITH AGENT [ARTICLE 3.1] )
BOX 3B

BOX 2
MONTHS: ON BOARD SERVICE PERIOD [ARTICLES 5.1 AND 5.2] °UHS: HOURS OF DUTY PER WEEK FOR HOTEL [ARTICLE 6.1]

BOX 3A BOX 48
HOURS: NORMAL HOURS OF DUTY PER WEEK FOR D&E [ARTICLE 6.1]
—_ RS/MONTHS: GUARANTEED OVERTIME FOR HOTEL [ARTICLE 8.2}
HRS/MONTHS: GUARANTEED OVERTIME FOR D&E RTGS [ARTICLE 8.2]
Wages
BOX B
COMMENCEMENT OF WAGES: BOX BA
IAS PER CONTRACT OF DAYS: D&E CREW LEAVE PER MONTH (OR PRO RATA FOR SHORTER PERIODS) [ARTICLE 12.2].
EMPLOYMENT s gn FOR PAID LEAVE, CALCULATION IN BOX 20 APPLIES.
N [ 05 | DAYS: HOTEL CREW LEAVE PER MONTH
Compensation
US$ MAX LIMITS FOR PAYABLE TO ARTICLE REF
sox9  LOSS/DESTRUCTION OF PERSONAL EFFECTS ALL SEAFARERS  18.2
160,000| sox 10a  DISABILITY SR. OFFICERS 2538254 80X 12

AS PER SCALE IN PART It ANNEX 2
Q0] sox 108 DISABILITY JR. OFFICERS 253 & 25.4

Q0] Box 11 DISABILITY RATINGS 25.3 & 254

0Q|#0x 13 LOSS OF LIFE/DEATH IN SERVICE NEXT OF KIN 26.1.1
BOX 14 LOSS OF LIFE/DEATH IN SERVICE DEPENDENT CHILD 26.1.2

=|[=][=
o\ N ||
=3 [=1] =]
ollo|le
l=]}{=]][=]

—80X 15
EARS: AGE BELOW WHICH CHILDREN ENTITLED TO RECEIVE COMPENSATION [BOX 14 AND ARTICLE 26.1]

BOX 16
DEPENDENT CHILDREN: MAXIMUM NUMBER ELIGIBLE TO RECEIVE COMPENSATION [BOX 14 AND ARTICLE 26.1]

Welfare Contributions/Union Fees

;ox rf’EHCENT OF USD 250 PER POSITION PER ANNUM (AS PER SIGNED MOU WITH UNION) AS paglg

D WELFARE CONTRIBUTION. UNION ACCOUNT DETAILS BY
REMITTANCE AS PER UNION'S

BOX 18 INSTRUCTIONS.

UNION FEES PER POSITION PER MONTH AS PER SIGNED MOU WITH UNION

12

BOX 19A
NOT APPLICABLE

Jurisdiction

The Union and the Owner agree that any dispute between the Union and the Owner arising out of this Agreement can and should be resolved through friendly
negotiations and If negotiations are unsuccessful, then any suit related to the dispute must be brought for judicial resolution solely and exclusively in a court of
competent jurisdiction in London, England and English law shall substantively govern the proceeding. The provisions of this paragraph shall not apply to seafarers
nor shall this paragraph supersede any other agreement between a seafarer and Owner requiring arbitration or suit to be brought in another forum. In the event
that there is a dispute between a seafarer that is covered by this Agreement and Owner and no other agreement exists which requires arbitration or suit to be
brought in another forum, then the provisions of this paragraph shall apply.

Nationality Specific Clauses (If any)
The definition of Senior Officers is as follows: Master / Chief Engineer / Staff Captain / Staff Engineer / Doctor / Hotel Director.

=END

—_
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BOX 20

Department  Rank Basic  Consolidated Annual Leave Annoal Total IMOISTCY  Medical IMTS Total
Monthly  Overtime Leave  Monthly Training Training Monthly
VYage Subsis Guaranteed  Allowance Consolidated
tence Vage Vage
¥ k4
- NAUTICAL  CAPTAIN 2380 1523 i 162 4779 131 163 180 5253
CHIEF OFFICER P 1354 £35 162 4,267 i 14 153 4685
SAFETY OFFICER 17 100 516 162 3497 9% 128 s 3818
FIRST OFFICER 174 1100 516 162 3497 % 126 100 3818
PUBLICHEALTH&EMYIRC 1719 1,100 518 162 3497 96 125 100 3818
SECURITY OFFICER 100 B 300 162 2104 it 85 il 2.297
2ND OFFICER 1190 762 7 162 241 £8 g5 100 2134
- TECHNICAL CHIEF ENGINEER 2247 1438 674 162 4521 124 195 157 4957
ASSISTAMT CHIEF ENGIME 2116 1354 635 162 4,267 17 148 153 4685
SHIP SERYICEENGINEER 1719 1,100 516 182 3497 9% 125 100 3818
FIRST ENGINEER: 1,14 1100 516 162 3497 96 125 100 3818
CHIEF ELECTRO-TECHMI 1,713 1100 516 162 3497 96 125 ult 3818
ZNDEMGINEER 1150 62 367 162 241 ] % 100 27134
REFRIGERATIONENGINEE 1190 162 7 162 247 £9 95 100 214
FIRSTELECTRO- TECHMIC 1190 62 387 162 241 68 45 100 2134
SECONDELECTRO-TECH 1190 62 387 162 241 68 9% 100 PRE
MARINE STORES MANAG  1M5 3 kL2 162 2,384 53 85 50 2517
THIRO ELECTRO- TECHMI 1145 33 k) 162 2,384 f8 i 50 2577
- MEDICAL  YACHT PHYSICIAN 119 1,100 51 162 3497 % 125 (] 3818
MURSE 1,001 4 300 162 2104 53 85 50 2,297
Department Rank Basic  Guaranteed  Weekend  Annual  Annual Total IMOISTCY ~ Medical IMTS  Total Monthly  Average
Monthly  Overtime Compensation Leave Leave Monthly Training Training Consolidated of
Vage Subsistence Guaranteed  Ailowance Vage OT_RATE
Yage _CALC
v ¥
-NAUTICAL  BOSUN 750 379 22 225 12 179 0 50 %0 1978 542
CHIEF CARPENTER T80 kit 282 225 162 1798 0 50 90 1978 542
CARPENTER 740 it} 28 225 162 1798 0 50 El 1978 h42
CARFENTER- UFHOLSTE 740 i 282 225 162 1798 ] 50 30 1978 642
SENIOR SECURITY GUARC 750 Kk 282 225 162 1798 0 50 90 1378 b2
ABLE SEAMAN 872 340 23 202 162 1629 i 46 90 1797 486
ORDINARY SEANMAN 538 e 202 161 162 133 0 K 90 1482 389
SECURITY GUARD 538 n 202 1] 162 1335 0 kK 90 1462 389
- TECHNICAL REFRIGERATION 4331574 750 n 262 225 162 1798 ] 50 30 1978 542
MARINE % HOTELFITTER 750 kit 62 225 162 1798 0 il 30 1978 h42
ENGINE FOREMAN 40 m 282 225 162 1798 0 50 90 1978 542
ENGINE FITTER 750 Kt 22 225 162 1796 0 50 50 1978 542
ELECTRD- TECHMICAL A¢ 712 360 287 214 162 171 0 4 90 1888 [t
ELECTRO-TECHMICAL&! 712 360 267 il 162 176 0 49 90 1988 54
MOTORMAN 672 340 53 202 162 1629 0 4 0 1797 436
OLER f72 H0 3 202 162 1629 0 46 90 1797 486
WASTE OFERATOR 538 2 202 3] 162 1339 0 ki3 90 1482 384
-MEDICAL  JUMIORNURSE 750 3 282 2% 162 1798 0 50 E1] 1978 542
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BOX 20

Department Rank Basic Guaranteed  Difference  Annual Total Yelfare Training Total Monthly
Monthily Overtime Between 40 Leave Monthly Consolidated
Wage hrsiweek Guaranteed Wage
£ Wage
- ADMINISTRAT HOTEL DIRECTOR 1,799 7a8 a 300 3788 30 20 3,318
FOOD & BEVYERAGEDIREC 1,451 535 726 242 3,054 30 20 3104
FIMAMCIAL OFFICER 1451 635 726 242 3,054 30 z0 3,104
FURSER - PAYROLL 1034 475 542 121 2.282 jel1] 20 2,332
PURSER - CLEARANCE 1,084 478 542 181 2,282 30 20 2,332
- ART ART COMCIERGE 362 421 431 160 2,024 30 20 2074
- BAR HEAD SOMMELIER 736 322 369 123 1,550 30 20 1600
BEVERAGE SUPERVISOR 736 322 369 123 1560 30 20 1,600
- CULINARY EXECUTIVE CHEF 1451 535 728 242 3.064 10 20 3.104
SENIOR CHEF DE CUISIMNE 1,451 635 726 242 3,064 30 20 3,104
CHEF DE CUISINE 1451 £35 728 242 3,064 30 20 3,104
CHEF DE CUISINE 1451 £36 726 242 3,054 30 20 3,104
CHEF DE CUISINE 1,451 535 726 242 3,054 30 0 3,104
50US CHEF [SE.A.] 1173 514 587 196 2470 30 20 2,520
S0US CHEF 1173 514 587 196 2470 30 20 2,520
S0OUS CHEF 1173 514 567 136 2,470 30 20 2,520
S0OUS CHEF 1173 514 567 136 2470 30 20 2,520
S0UsS CHEF 1173 514 587 196 2470 30 za 2520
SEMIOR PASTRY CHEF 1173 514 587 196 2,470 30 z0 2520
- ENTERTAINME ENTERTAIMMENT AMBAS 1437 629 18 240 3,025 30 20 3,075
S0UND & LIGHT TECHMICI, 1,205 528 B3 2m 25837 30 20 2.587
ACTIMITIES & AQUATICS M 352 Hr 177 188 2.005 30 20 2,065
oJ 534 260 237 a9 1,260 30 20 1,300
PIAMIST SINGER 594 260 297 59 1,250 30 20 1,300
FAUSICIAM FIANIST YOCAL 594 260 247 49 1250 30 20 1,300
FMUSICIAN BASS 594 260 297 99 1250 30 20 1,300
MUSICIAN GUITARIST 694 260 297 39 1,250 30 20 1,300
MUSICIAN SAX - WIOLIN 534 260 297 33 1,250 30 20 1,300
- GUEST SERYIC GUEST SERVICES MAMNAG 1,034 475 542 181 2,282 30 z0 2332
GUEST SERVICES SUPERYW 344 413 472 157 1,986 30 20 2,038
SEMIQR PERSOMNAL CONC 944 H 472 167 1986 30 20 2,036
- HODUSEKEEFIN EXECUTIVE HOUSEKEEPREI 1481 £35 728 242 3,054 30 20 3,104
ASSISTANT HOUSEKEEPE 1173 514 5ay 136 2470 30 20 2520
- HUMAN RESOU HUMARN RESOURCES MAP 1,054 475 542 121 2282 30 20 2,332
-7 TECHMOLOGY MANAGER 1325 520 %3 21 2789 30 20 2,839
- PRO¥ISIONS  HOTEL STORES MANAGEI 962 421 431 160 2,024 30 a0 2.074
- RESTAURANT RESTAURANT MANAGER 962 Lyl 481 160 2,024 30 20 2,074
SEMIOR MAITRE'D SE.A. 876 384 439 146 1,845 30 20 1,895
MAITRE'D TALSAT NAR 876 394 439 146 1945 30 20 1895
MAITRE'D MISTRAL 876 384 433 46 1845 30 20 1,895
- SALES FUTURE ¥0OYAGE CONCIEI 962 421 181 160 z.024 30 20 2,074
- SHORE COLLE! SHORE COLLECTIOM MARN 944 413 472 157 1986 30 20 2,036
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Rank Basic Guaranteed Difference  Annual Total ¥elfare Training Total Monthly
Monthly Dvertime Between 40 Leave Moanthly Consolidated
v Wage histweek Guaranteed Wage
PUBLISHING COMTENT SF (U 265 302 101 1274 30 20 1324
MIKOLOGIST B05 265 303 11 1274 120 80 1,324
SOMMELIER 439 132 220 73 324 30 20 374
BA&R SERVER 439 192 220 73 924 150 100 974
YACHT STEWARD 433 192 220 3 924 &0 40 974
EMPLOYEE BAR UTILLITY 348 152 174 53 732 30 20 782
BOUTIQUE MAMAGER 413 181 206 =] 869 20 20 919
BOUTIQUE ASSOCIATE 413 181 206 69 869 30 20 919
CHEF DEPARTIE[SEA -F 351 373 426 142 1,792 &0 40 1,342
CHEF DE FARTIE 251 373 426 142 1,792 120 80 1342
BUTCHER 851 372 426 142 1.792 30 20 1.842
BAKER 851 373 426 ¥z 1792 30 20 1842
DEMI CHEF DE PARTIE TZE g 364 121 1524 150 100 1574
HE&D EMFLOYEE DINING 726 318 364 121 1529 20 20 1579
COMMIS DE PARTIE 423 185 212 il 391 150 100 M
A3SISTANT BAKER 423 185 212 7 231 30 20 a4
ASSISTANT PASTRY CHEI 423 125 212 hl 231 30 20 a4
HEAD GALLEY UTILITY 41 130 206 £9 868 an 20 918
GALLEY UTILITY 342 152 174 58 732 180 00 782
GALLEY UTILITY SUPERWIS 348 152 174 5§ 732 30 20 782
ACTIVITIES STAFF -RITZ k 13 181 205 B3 869 1) 40 913
GUEST SERVICES OFFICEF 726 318 364 12 1529 120 30 1579
PERSONAL CONCIERGE TZe 212 364 a1 1529 240 160 1579
TAILOF - LINEMKEEFER 579 253 290 a7 1219 30 20 1,269
SUITE ATTEMNDANT 4323 132 z20 73 az4 300 200 974
HOUSEKEEPING SUFPER VIS 429 192 220 73 24 30 20 874
LAUMDRY MANAGER 429 192 220 73 924 30 20 974
JUNIOR SUITE ATTEMDAR 374 164 187 52 787 300 200 337
LAUNDRY ATTEMOAMT 352 154 175 59 T4 120 30 731
HOUSEKEEPING UTILITY 348 152 174 3] 732 180 120 782
HOUSEKEERING UTILITY - 348 152 174 53 732 30 20 a2
TECHNOLOGY & BROADC 413 131 206 €3 869 30 20 419
HOTEL STOREKEEFER T8 M5 380 120 1513 30 20 1563
HOTEL STORE UTILITY 348 152 174 53 732 [:{1] 40 782
RESTAURANT SUPERYISC a7 332 379 126 1594 &0 40 1644
IM-SUITE DINING SUPERVIE TET 332 379 126 1,594 20 20 1644
IN-SUITE DINING SUPERVIS 767 332 379 126 1594 30 20 1,644
SERVER 633 277 37 106 1332 450 300 1,383
SERVER ASSISTAMT 362 158 182 BD 783 510 340 813
ASSISTANT SHORE COLLE 726 318 364 121 1529 30 20 15749
SHORE COLLECTIOMN ASS! 1L 268 303 101 1.274 a0 20 1324
SPA MAMNAGER 43 181 206 €9 863 30 20 919
HEAD THERAPIST -SPAT 413 181 206 B3 863 30 20 a1
SP& THERARIST 413 131 206 B9 861 B0 40 913
SPA THERARIST 413 181 206 €9 869 B0 40 913
BEAUTY THERAFIST 413 181 206 5] 869 30 20 a13
WELLNESS COACH 413 181 206 [55] 869 30 20 313
HAIR STYLIST 413 181 206 E9 263 30 ] Ny
H&IR STYLIST - BARBER 413 121 206 €3 869 30 20 a3

Acting as Manager on behaif of the Owners or employers,

| COS: ALL NATIONALITIES ITF CRUISE TCC-FIT.CISL

For FIT-CISL - International Dept.- Rome

(invece di International Personnel / Seafarers dept,}

The National Responsity
Mr. Remo Di Ficre ‘,r'.

For UNIONM GENERAL DE TRABAJADORES (ITF affiliated Union)

The Natienal Responsikls

VERSION: 1 REVISION: 0

ISSUED: 01/08/2022

Overtime Rate

4.37
4.37
kAR
347
37
251
2.38
233
6.15
6.15
8.16
615
525
5.25
3.06
3.06
3.08
297
251
251
233
525
5.25
4.18
ar
317
A
2.7
2.54
2.5t
251
298
613
251
647
5.47
547
457
282
6.25
437
2493
2.98
298
298
2.38
2,98
298
2.98
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1.1

1.2

13

14

1.5

1.6

21

2.2

23

Page |1

1. Application

These terms are to be read together with Part | hereto signed by the Owner and the Union. Terms and
expressions used herein shall have the same meaning as in Part | unless stated otherwise. References
herein to Box numbers refer to the Box numbers in Part I.

This Part 1l is based on the ITF Framework Agreement and sets out the standard terms and conditions
applicable to all seafarers serving on a ship in respect of which there is an ITF Special Agreement
between the ITF and the owner or operator and, without prejudice to Article 1.3, shall apply whether or not
a seafarer has signed a Contract of Employment. The owner agrees to ensure that signed copies of Parts |
(which references this Part ll) and the ITF Special Agreement are available on board in English.

Each Seafarer and Owner or his Agent shall sign a Contract of Employment (the “Contract of
Employment”) in original issued by the owner for a given period of service on board the ship. The provisions
of the Agreement shall form an integral part of the contract of employment and of the Ship's Articles of
Agreement (the “Articles”). References to the “Seafarer”, “Ship”, “ITF Special Agreement”, “Union”, “ITF”,
“Owner”, "“Company” and “Agent” in Parts | and Il shall have the same meaning as in the Contract of
Employment and the ITF Special Agreement. The seafarer is also referred to as “Officer” or “Rating” as
appropriate and can mean any person who is employed or engaged or works in any capacity covered by
this agreement. “MLC" means Maritime Labour Convention adopted by the General Conference of the
International Labour Organization on 23 February 2006.

In signing the Contract of Employment, the seafarer expressly agrees that the owner, or the Master on
behalf of the owner, engages him for the agreed duration and that the agent and its sub-agent if any, is
not the employer of the seafarer.

The terms of the Agreement shall apply from the date on which the seafarer departs from the place of
engagement whether or not:

1.5.1 he has signed the Articles until the date when he signs off or if later, the date until which, in
accordance with the Agreement the owner is liable for payment of wages;

1.5.2 any employment contract is executed between the seafarer and the owner;

1.5.3 the ship’s Articles are endorsed or amended to include the rates of pay specified in this
Agreement

Nothing in this article is meant to change the current practice under which wage payment commences as
on the date indicated in Box 6.

2. Pre-Service

Prior to embarkation/employment, the seafarer must pass a pre-employment medical examination which
may include tests to determine the use of drugs or medicines that may impair performance and adversely
affect the safety of the crew and/or ship, and/or drug and/or alcohol abuse. The seafarer must answer
faithfully any questionnaire regarding of health. The pre-employment medical examination shall be
conducted in the place of engagement by the company's selected medical practitioners, to meet the
requirements of the applicable flag state authority in compliance of the ILO MLC 2006, and relevant national
requirements as appropriate. Failure by the seafarer to comply with any of the requirements in this article
may affect his or his dependents’ entitlement to employment, compensation and/or benefits under
Articles 22, 23, 24, 25 and 26. The seafarer shail be entitled to receive a copy of the medical certificate
issued in respect of such an examination.

The seafarer shall provide in writing to the agent, full details of his nominated next of kin and his
dependent children.

The seafarer must be in possession of the requisite valid watch keeping certificates and other mandatory
certification in compliance with the STCW convention 2010 and with the requirements of any subsequent
amendments or updates to that convention. To ensure conformity with mandatory certification requirements
the owner will assist the seafarer to attend recognized courses. The costs of attending such courses will be
borne by the seafarer. However, the owner will assist the seafarer in obtaining equivalent certificates from
any foreign maritime administration with which the ship is registered and will pay the applicable fee(s) for
certificates obtained. The Owner will cover cost of visas at joining and sign off.

COS : ALL NATIONALITIES ITF CRUISE TCC - FIT CISL Version 1: Revision 0 Issued 01/08/2022
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3.1

3.2

3.3

41

42

4.3

5.1

5.2

5.3

Page |2

Owners who are direct employers or who use seafarers recruitment and placement services shall ensure,
as far as practicable, that the standards laid down in the Maritime Labour Convention 2006 are met including
the requirement that no fees or visa costs are borne directly or indirectly, in whole or in part, by the seafarer
for finding employment, the right for the seafarer to inspect his employment agreement and seek advice
before engagement and preventing the recruitment or placement services from using means, mechanisms
or lists to prevent the seafarers from gaining employment for which he is qualified.

3. Probationary Service

The period of probationary service shall be the period specified in Box 1. The probationary period shall
only apply during the first term of employment with the company and shall be one third of the contract length
but in any case, no more than 90 days. Both the seafarer and the owner shall be entitled to terminate this
contract during this period in which event the cost of repatriation shall be the responsibility of the party
giving notice of termination and compensation for premature termination of employment as provided for in
Article 19.4 shall not apply. The probationary period shall not apply to Personnel/Seafarers previously
engaged by the Owners within a 1 [one]-year period prior to being re-hired.

Both the Personnel/Seafarer and the Owner shall be entitled to terminate this contract during this
probationary period by giving 14 days’ written notice in which event the cost of repatriation shall be the
responsibility of the party giving notice of termination and compensation for premature termination of
employment as provided for in Article 19.4 shall not apply.

If the seafarer is considered to be more suitable in a lesser rank then, subject to mutual agreement in
writing between the owner and the seafarer, he may be demoted and placed on wages commensurate
with that lesser rank.

4. Non-Seafarers Work

Neither the seafarer nor anyone else on board whether in permanent or temporary employment by the
owner shall carry out cargo handling or other work carried out by dock workers without the prior agreement
of the ITF Dockers Union or ITF Union(s) concerned and then only with his consent. The seafarer shall be
adequately compensated for any such work carried out. The definition of “cargo handling” may include but
is not limited to: loading, unloading, stowing, unstowing, pouring, trimming, classifying, sizing, stacking,
unstacking as well as composing and decomposing unit loads; and also services in relation to cargo or
goods, such as tallying, weighing measuring, cubing, checking, receiving, guarding, delivering, sampling and
sealing, lashing and unlashing.

Any such work performed during the normal working week as specified in Article 6 shall, in addition to
basic pay, be compensated for by payment at the overtime rate specified in Box 20 for each hour or part
thereof that the work is carried out. If performed outside the normal working week, such work will be
compensated for at double the overtime rate.

In any port where an official trade dispute involving an ITF-affiliated dock workers' union is taking place,
neither the seafarers nor anyone else on board whether in permanent or temporary employment by the
owner shall undertake cargo handling or other work carried out by members of that union which would
interfere with the resolution of that dispute. The owner will not take any punitive measures against any
seafarer who respects such dock workers' trade dispute and any such lawful act by the seafarer shall not
be treated as any breach of the seafarer's contract of employment, provided that this act is lawful within
the country it is taken.

5. Period of Engagement

The maximum service shall be for the number of months (and the extension/reduction) indicated in Box

2. Such service may be extended or reduced within the permissible limits {Box 2] at the sole discretion of
the owner for operational convenience. In exceptional circumstances, the owner may extend this period
beyond the permissible limit provided that the owner undertakes to ensure that all efforts will be made to
sign off and repatriate the seafarer at the earliest opportunity on completion of such period.

The owner may contract the seafarer for a period shorter than that indicated in Box 2 which period shall
be indicated in the Contract of Employment.

For Hotel Personnel, special conditions may apply to Departmental Heads, Supervisors and Personnel in
Group B.
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6. Hours of Duty
The normal hours of duty per week are as specified in Box 3A and 3B.

Hotel Personnel are divided into two groups: A and B. Group A is not covered by the work hour
limitation. For Groups B, the Total Monthly Guaranteed Wage (Box 20) includes Basic wages for a forty-
hour week, Compensation for work between forty and fifty-six hours per week and Guaranteed Overtime per
month of sixty point sixty-two hours. Working hours to respect MLC requirements

A watch list shall be made available showing the working hours for all Personnel on board that are
covered by this Agreement as per ILO / MLC 2006 requirements

7. Overtime for Officers and Hotel personnel (Group A)

The officer is required to carry out watch keeping duties at sea and in port as is customarily required
(Article 14 below), and to perform such duties and services as are necessary.

The monthly lump sum for overtime indicated in Box 20 is full compensation for any and all overtime work
done in any month (pro rata for shorter periods).

8. Overtime for Rating and Hotel personnel as applicable from group B.

Qualified ratings are required to carry out watch keeping duties at sea and in port as is customarily
required (Article 14 below) and to perform such duties and services as are necessary.

The rating’s overtime rate is given in Box 20 and is dependent upon rank. The guaranteed overtime hours
specified in Box 4a and Box 4b must be worked in full before the hourly overtime rate will become applicable.
In the event of service for a period of less than thirty days, guaranteed overtime shall be paid pro rata to the
period served whether worked or not.

Overtime hours must be approved by the Master and shall be recorded in writing per rating and in
duplicate either by the Master or the person assigned by the Master. Both copies must be signed by the
rating and the Master and/or the person assigned by the Master, after which the record shall be deemed
final. One copy shall be handed over to the rating at the end of each month.

Any additional hours worked during an emergency directly affecting the immediate safety of the ship, its
passengers, crew or cargo (of which the Master shall be the sole judge) or for safety drills or work
required to give assistance to other ships or persons in immediate peril shall not count as overtime.

9. Rest Periods

The seafarer shall have a minimum of 10 hours rest in any 24 hour period and 77 hours in any seven-day
period.

This period of 24 hours shall begin at the time the seafarer starts work immediately after having had a
period of at least 6 consecutive hours off duty.

The hours of rest may be divided into no more than two periods, one of which shall be at least 6 hours in
length, and the interval between consecutive periods of rest shall not exceed 14 hours.

A table detailing the schedule of service at sea and in port and the minimum hours of rest for each
shipboard position shall be posted in an accessible place on board the ship in English and the common
language of the seafarers on board.

Nothing in this article shall be deemed to impair the right of the Master of a ship to require a seafarer to
perform any hours of work necessary for the immediate safety of the ship, persons on board or cargo, or for
the purpose of giving assistance to other ships or persons in distress at sea. In such situation, the Master
may suspend the schedule of hours of work or hours of rest and require a seafarer to perform any hours of
work necessary until the normal situation has been restored. As soon as practicable after the normal
situation has been restored, the Master shall ensure that any seafarers who have performed the work in a
scheduled rest period are provided with an adequate period of rest. In addition, the STCW requirements
covering overriding operational conditions shall apply.

Emergency drills and drilis prescribed by national laws and regulations and by international instruments
shall be conducted in a manner that minimizes the disturbance of rest periods and does not induce
fatigue.

A short break of less than 30 minutes will not be considered a period of rest.
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9.8 The allocation of periods of responsibility on UMS Ships, where a continuous watch keeping in the engine
room is not carried out, shall also be conducted in a manner that minimizes the disturbance of rest
periods and does not induce fatigue and an adequate compensatory rest period shall be given if the
normal period of rest is disturbed by call-outs to work.

9.9 Records of seafarers daily hours of rest shall be maintained to allow for monitoring of compliance with this
article. The seafarers shall receive a copy of the records pertaining to them which shall be endorsed by
the master, or a person authorized by the Master, and by the seafarers.

10. Wages

10.1  Gross wages shall commence on the date specified in Box 6 and terminate on the date of signing off
inclusive. In case remuneration commence on the date seafarer joins the vessel, basic wages [Box 20]
are payable to the seafarer for the travel period from the place of engagement to the ship. On signing off
basic wages [Box 20] are payable to the seafarer for the travel period from the ship to the place of
engagement, except in circumstances detailed in Articles 19.2.2 and 19.6.2.

10.2 The wages of the seafarer shall be calculated in accordance with this Agreement and the only deductions
from such wages shall be proper statutory or other deductions as recorded in this Agreement and deductions
as authorized by the seafarer.

10.3  The seafarer shall normally be paid all wages due to him at no greater than monthly intervals. The wage
can be paid by bank wire or by Prepaid debit card system in Euro, USD or any other
currency agreed with the seafarer in accordance with the MLC 2006. He may, however,
draw cash advance once a month or receive an advance on the Debit card, such advance not exceeding
earned wages. Any wages not so drawn shall accumulate for his account at the end of each month. The
seafarer's wages net of deductions shall be paid on board the ship in arrears at month end and at final pay
off:

10.3.1 in cash in US Dollars in countries where it is legally permitted and feasible to do so, or
10.3.2 in a currency agreed with the seafarer,
10.3.3 together with an account of his wages identifying the exchange rate where applicable.

10.4 The seafarer may, however, request the owner to pay the final balance of wages to a nominated bank
account.

10.5 For the purpose of calculating wages, a calendar month shall be regarded as having 30 days.

10.6 Neither the owner nor the agent shall be responsible for the payment of any income tax or other statutory
or compulsory deductions from wages or upon allotments remitted to the seafarer’s nominee [Atrticle
11.1].

10.7 It is agreed and understood that Personnel/Seafarers occupying positions in temporary relief capacity will
not earn the same rate of wages as Personnel/Seafarers occupying the same positions in a permanent
capacity. However, the wages of Personnel/Seafarers occupying positions in temporary relief capacity will
not earn less than the wages for the position stipulated in the attached Wage Scale.

10.8 Wages for Hotel Personnel include compensation for irregular working hours and work on Saturdays,
Sundays and public holidays.

11. Allotments

11.1  The owner undertakes, if the seafarer so wishes, on a monthly fixed payment basis or as a single
payment, to remit an amount up to the balance of earned wages, after statutory, compulsory and other
agreed deductions have been made, to any suitable bank account nominated in writing to the owner by
the seafarer or directly to the persons nominated by the seafarers, banking infrastructure and foreign
exchange laws permitting.

11.2  The owner cannot establish fixed or term deposits on behalf of the seafarer (As per Box 7 — Part ).
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12. Leave

The seafarer’s entitlement to leave wages shall commence from the date the seafarer joins the ship and
shall be calculated in accordance with Box 20. Payment shall be made at month end or pro rata for
periods shorter than 1 month.

Boxes 8a and 8b specify respectively officer and rating leave days applicable per month of on board
service and pro rata for shorter periods.

Prior to signing off on leave, the seafarer must inform the agent of his date of availability to rejoin.
Compliance with this requirement is mandatory if the seafarer wishes to be reassigned promptly to
another ship on completion of earned leave.

If the seafarer so desires, shore leave may be taken during the currency of his sea service provided that it
is at all times understood and agreed by the seafarer that

12.4.1 the granting of such leave is subject to the overriding requirement to maintain the proper and safe
working of the ship;

12.4.2 the Master is obliged to ensure that the ship is safely manned prior to granting shore leave to the
seafarer.

If the seafarer, on recovering fully from any sickness and/or injury indicates his availability to rejoin either
to the agent or its manning agent he shall, if engaged, carry out a full term of service as appropriate to the
ship.

13. Subsistence

During a seafarer's engagement, when food and/or accommodation is not provided on board the owner
shall be responsible for providing food and/or accommodation of suitable quality ashore.

For Deck & Engine crew only for each day of leave, the company recegnizes-will pay a daily amount of
UsD 18,00.

14. Waich keeping and other duties

Watch keeping at sea and, when deemed necessary, in port, shall be organized where possible on a
three-watch basis.

The Master shall have sole discretion to decide when and whether the seafarer is put on watch and/or on
day work.

The Master and Chief Engineer shall not normally be required to stand watches.

The Master shall assign GMDSS duties to the officer certificated and trained in the use of the equipment.
The wages in force [Box 20] cover all GMDSS duties without extra compensation.

Assistance in mooring is required of engine crew.

COS : ALL NATIONALITIES ITF CRUISE TCC - FIT CISL Version 1 : Revision 0 Issued 01/08/2022



15.1

15.2

15.3

15.4

15.5

16.1

16.2

Page |6

15. Manning

The ship shall be competently and adequately manned so as to ensure its safe operation and the
maintenance of a three watch system whenever required and in no circumstances shall it be manned at a
level lower than that required by relevant and applicable international laws, rules and regulations.

The agreed manning shall not include any temporary or riding squad workers. However, in certain
circumstances, the owner and the agent can agree that for a limited period temporary riding squads may be
used on board subject to the following principles:

15.2.1 persons engaged for security purposes should not undertake other seafarers’ duties;
15.2.2 only specific tasks authorized by the master can be carried out by the riding squads;

15.2.3 classification societies are to be informed of any survey or structural work carried out in
compliance with IACS UR Z13;

15.2.4 all riding squads, if directly employed by the owner or the agent, must be covered by agreements
in line with ILO conventions and recommendations;

15.2.5 riding squads should not be used to replace current crew or be used to undermine
ITF agreements.

In addition, the manning of the ship shall be determined following agreement between the owner and the
ITF affiliate with whom the agreement is concluded.

The owner and the agent retain the option of transferring the seafarer from the ship to another in order to
facilitate fleet operations. Any such transfer will not involve loss of rank, position or wage to the seafarer,
and the total period of employment shall not exceed that stipulated in the contract of employment. All
costs and subsistence for and during the transfer shall be for the account of the owner.

If the seafarer is assigned temporarily to a higher rank to fill a vacancy he will be paid the wages [Box 20]
of the higher rank pro rata for the duration of his new assignment. The Master will notify the seafarer that
the promotion is of a temporary nature and that he will revert to his original rank when the vacancy is
filled.

16. Shorthand Manning

The seafarers required to carry out additional duties due to a falling short in manning levels shall share
the basic wages and paid leave of the category which has fallen short and to which the additional duties
relate (subject to the proviso in Article 15.2) pro rata for the duration of the carrying out of such additional
duties. The owner shall make every effort to make up the shortage before the ship leaves the next port of
call. This provision shall not affect any overtime to be paid in accordance with Articles 7 and 8 above.

However, regardiess of any additional duties carried out, shorthand wages are payable for the duration of
the shortage only if replacement of the category fallen short is not made within 14 days or by the next port
of call, whichever is the later.
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17. Service in Warlike Operations Areas/ High Risk Areas

A Warlike Operations area shall be determined by the ITF. The company shall regularly receive from the
respective ITF constituent information on Warlike Operations areas. An updated list of ITF Warlike
Operations areas shall be kept on board the vessel and shall be accessible to the crew.

At the time of the assignment the company shall inform the seafarers if the vessel is bound to or may
enter any warlike operations area. If this information becomes known during the period of the seafarers’
employment on the vessel the company shall advise the seafarers immediately.

If the vessel enters a Warlike Operations area:

° The seafarer shall have the right not to proceed to such area. In this event the seafarer shall be
repatriated at company’s cost with benefits accrued until the date of return to his/her home or the
port of engagement.

@ The seafarer shall be entitled to a double compensation for disability and death.

o The seafarer shall also be paid a bonus equal to 100% of the basic wage for the durations of the
ship’s stay in a warlike operations area — subject to a minimum of 5 days pay.

o The seafarer shall have the right to accept or decline an assignment in a warlike operations area
without risking loosing his/her employment or suffering any other detrimental effects.

In addition to areas of warlike operations, the ITF may determine High Risk Areas and define, on a case-
by-case basis, the applicable seafarers’ benefits and entitlements, as well as employers’ and seafarers’
obligations. In the event of any such designations the provisions of Articles 17.1 and 17.2 shall apply. The
full details of any areas so designated shall be attached to the CBA and made available on board the vessel.

In case a seafarer may become captive or otherwise prevented from sailing as a result of an act of piracy
or hijacking, irrespective whether such act takes place within or outside ITF designated areas referred to
in this article, the seafarer's employment status and entitlements under this agreement shall continue until
the seafarer's release and thereafter until the seafarer is safely repatriated to his/her home or place of
engagement or until all company’s contractual liabilities end. These continued entitlements shall, in
particular, include the payment of full wages and other contractual benefits. The company shall also make
every effort to provide captured seafarers, with extra protection, food, welfare, medical and other assistance
as necessary.

18. Seafarer’s Personal Effects

When travelling by air at the owner's expense to/from the ship the seafarer is required to limit the weight
of his baggage to the maximum free allowance permitted by the airline. Excess baggage charges, if any, will
be borne by the seafarer.

The owner will pay compensation for proven losses up to the maximum amount specified in Box 9 if the
seafarer suffers loss of, or damage to, his personal effects as a result of wreck, loss, stranding or
abandonment of the ship or as a result of fire, flooding or collision, excluding any loss arising from the
seafarer's own fault or through theft or misappropriation.

Payment of compensation for loss of effects is conditional upon the submission by the seafarer to the
owner of a written declaration countersigned by the Master, listing and attributing reasonable values to the
effects lost. The definition of effects includes clothes, documents, navigation and other technical instruments
and tools necessary to the trade of the seafarer but not jewelry.

The owner shall take measures for safeguarding property left on board by any sick, injured or deceased
seafarer and for returning it to him or to his next of kin.
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19. Termination of Seafarer’s Employment
19.1  The seafarer’s employment is summarily terminated:

19.1.1 immediately upon repatriation at the expiry of the agreed period of service stipulated in the
contract of employment or upon repatriation at the end of any extension or reduction in the duration
of service [Article 5.1];

19.1.2 if the seafarer is signed off and repatriated owing to sickness or injury following medical
examination in accordance with Article 22.

19.2 The owner may terminate the seafarer's employment with immediate effect:
19.2.1 without reason on payment of severance pay in accordance with Article 19.4;
19.2.2 in the event of serious default of employment obligations in accordance with Article 21 below;
19.2.3 in the event that the seafarer fails the owner's drug and alcohol test;

19.2.4 in the event of the total loss of the ship or if the ship has been laid up for a continuous period of at
least one month or if the ship is sold.

19.3 The seafarer may terminate employment:

19.3.1 by giving 14 days notice during the probation period thereafter one month's written notice of
termination to the owner or the Master;

19.3.2 if during the course of a voyage it is confirmed that the spouse or pariner previously nominated by
the seafarer at the time of joining the ship, or in the case of a single person, a parent, has fallen
dangerously ill or has died;

19.3.3 if the ship is about to sail into a warlike operations area, in accordance with Article 18 of this
Agreement;

19.3.4 if the seafarer was employed for a specified voyage and the voyage is subsequently altered
substantially, either with regard to duration or trading pattern;

19.3.5 if the ship is certified substandard in relation to the applicable provisions of the Safety of Life at Sea
Convention (SOLAS) 1974, the International Convention on Loadlines (LL) 1966, the Standards of
Training Certification and Watchkeeping Gonvention (STCW) 1995, the International Convention for
the Prevention of Pollution from Ships 1973, as modified by the Protocol of 1978 (MARPOL) or
substandard in relation to ILO CGonvention No. 147, 1976, Minimum Standards in Merchant Ships as
supplemented by the Protocol of 1996 and remains so for a period of 30 consecutive days provided
that adequate living conditions and provisions are provided on board or ashore. In any event the
ship shall be regarded as substandard if it is not in possession of the certificates required under
either applicable national laws and regulations or international instruments;

19.3.6 if the ship has been arrested and has remained under arrest for 30 days;

19.3.7 if after any agreed grievance procedure has been invoked, the owner has not complied with the
terms of this Agreement.

19.3.8 THIS SUB-ARTICLE FOR HOTEL PERSONNEL ONLY: To preserve the Owners’ and Agent's
rights [in conformity with police/immigration rules and regulations of various countries] - in the
case of personnel signing off at their own request or on account of dismissal from service before the
termination of contracted period of service on board — Hotel Personnel may be asked at the Owners’
discretion for a cash deposit or a withholding from their wages an amount equal to the estimated
cost of repatriation and the cost of securing replacement in the event of early termination of
the stipulated period of service. This deposit is refundable in full on completion of the agreed period
of service.
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Unless otherwise qualified in Part | or elsewhere in this Agreement, on termination of employment, the
seafarer shall be entitled to receive compensation of:

two months' basic pay (Articles 19.2.1 and 19.2.4, 19.3.4 to 19.3.7 above) or
100 days' basic pay (Article 24.1.3)

provided that if the seafarer's contract is otherwise due to expire within periods specified in Articles
19.4.1 or 19.4.2 as applicable or period stipulated elsewhere in this Agreement, he/she shall be entitled to be
paid basic wages for the unexpired period of the contract only.

It shall not be a ground for termination if, during the period of engagement and in accordance with Article
15.4 above, the seafarer is transferred to another ship belonging or related to the owner or agent.

The seafarer's employment shall terminate with immediate effect:
19.6.1 if he absents himself from the ship without authorized leave, or

19.6.2 on the date of sign off if the seafarer decides, for his own reasons, to visit and/or reside in any
other place prior to returning to his place of engagement, in which case the owner and the agent
shall not in any way be liable for death or disability claims or any other claims arising directly or
indirectly from the decision of the seafarer and the owner's responsibility shall be limited solely to
providing an airline ticket to the seafarer to cover his repatriation from the port of disembarkation
to the place of engagement.

If the seafarer absents himself from the ship without authorized leave, the owner may retain any balance

of wages due to the seafarer or such documents as necessary until restitution of all expenses has been

made by the seafarer including but not limited to the costs of engaging and placing on board a substitute.
20. Repatriation

Repatriation shall take place in such a manner so as to take into account the needs and reasonable
requirements for comfort of the seafarer.

Owners shall shoulder all travel / airline costs to/from the seafarers’ home unless termination of
employment arises under Articles 19.2.2, 19.2.3, 19.3.1, 19.6.1 or 21.2 in line with the MLC 2006.

Repatriation under Article 19.3.2 is subject to the ship being able to comply with its flag state safe
manning regulations or if the ship is unable to sail for lack of a suitable reliever.

During repatriation, the owner shall be liable for the following costs:

20.4.1 payment of basic wages when applicable as per Article 10.1 above;

20.4.2 the cost of maintaining the seafarer (including subsistence) ashore until repatriation takes place;
20.4.3 transportation of the seafarer’s personal effects as per Article 18.1 above.

The seafarer shall not be entitled to repatriation at the owner's expense if termination of employment
arises under Articles 19.2.2, 19.2.3, 19.3.1, 19.6.1 or 21.2.

21. Discipline

Formal procedures covering shipboard discipline are separately detailed under Article 36 of this
Agreement.

The owner may terminate the employment of the seafarer in the event of serious default of employment
obligations giving rise to a lawful entittement to dismiss him, provided that the owner shall, where
possible, prior to dismissal, give written notice to the seafarer specifying the serious default of
employment obligations giving rise to dismissal.

Other than in circumstances described in Articie 19.7, in the event of dismissal of the seafarer, the owner
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shall be entitled to deduct from wages accrued due the costs of repatriation together with any costs incurred
by the owner as are directly attributable to the seafarer's serious default of employment obligations. Such
costs will not include the costs of providing a replacement for the seafarer.

Refusal by the seafarer to obey an order to sail with the ship shall not amount to a breach of the
employment obligations of the seafarer where:

21.4.1 the ship is unseaworthy or otherwise substandard as defined in Article 19.3.5; or
21.4.2 for any reason it would be unlawful for the ship to sail; or

21.4.3 the seafarer has a genuine grievance against the owner in relation to the implementation of this
Agreement and has complied in full with the terms of the owner's/agent’s grievance procedure; or

21.4.4 the seafarer refuses to sail into an area of warlike operations.

Nothing contained in this Agreement is intended or shall be construed so as to restrict in any way the
lawful authority of the Master or so as to give to the seafarer cause or excuse for refusing or failing to
carry out the lawful order of any superior.

The seafarer agrees to comply with the owner's and/or agent’s quality management policies and
procedures for the safe and efficient running of the ship.

22. Medical Attention

The seafarer shall be entitled to immediate medical attention when required and dental treatment of acute
pain and emergencies. He shall conform to the law of the country applicable in ports of call concerning
vaccination, inoculation and any other health requirements to enable the ship to obtain port healith clearance.
He will observe precautions against sickness as requested by the Master, and take medicines as prescribed.

Emergency dental services shall be provided to the seafarer. Such services comprising extraction,
amalgam filling, x-ray and general attention and care of mouth infections shall be performed only by licensed
dentists appointed by the owner. The owner will bear the costs of such services. Artificial aids and
cosmetic dental treatment like gold filling, porcelain caps, etc. are excluded under these provisions.

If the seafarer is signed off due to sickness or injury he shall be entitled to medical attention (including
hospitalization) at the owner's expense until he has been repatriated. If and when declared fit for duty the
seafarer may be required, at the owner's discretion and for the owner’'s account, to rejoin the ship from
the port of disembarkation to complete the remaining period of his contract or to be repatriated to his
place of engagement.

If the seafarer is unfit as a result of sickness or injury and is repatriated, he shall be entitled to medical
attention (including hospitalization) at the owner’s expense:

22.4.1 in the case of sickness, for up to 130 days after initial hospitalization, subject to the submission to
the owner of satisfactory medical certificates;

22.4.2 in the case of injury (other than self-inflicted injuries), for so long as medical attention is required
or until a medical determination is made in accordance with Article 25.2 concerning permanent
disability, whichever is the sooner;

22.4.3 provided however, that the seafarer reports as soon as possible upon repatriation to the agent's
manning agent who will arrange medical attention promptly. Where the nature of sickness or
injury inhibits the seafarer from reporting to the manning agent it is incumbent upon the seafarer
to notify them in writing accordingly so that alternative arrangements can be made for medical
treatment. Failure by the seafarer to avail himself of the treatment offered will release the owner
from any liability to the seafarer in respect thereof.

22.4.4 In those cases where, following repatriation and having fulfilled the requirements of Article 22.4.3,
seafarers have to meet their own medical care costs, in line with Article 22.4.1, they may submit
claims for reimbursement within 3 months, unless there are exceptional circumstances, in which
case the period may be extended.

Proof of continued entitlement to medical attention shall be by submission of satisfactory medical reports,
endorsed where necessary, by a company appointed doctor. If a doctor appointed by or on behalf of the
seafarer disagrees with the assessment, a third doctor may be nominated jointly between the company
and the union and the decision of this doctor shall be final and binding on both parties.
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23. Sick Pay

Sick pay is calculated at the rate of the seafarer's basic wage or else stipulated otherwise for vessels
under a specific agreement with ITF (Pls see MOU when applicable).

If the seafarer is discharged and landed at any port because of sickness or injury, he is entitled to receive
sick pay plus guaranteed overtime or, in the case of officers, fixed overtime, until he has been repatriated at
the owner’'s expense. Thereafter he shall be entitled to sick pay as follows:

23.2.1 in the case of sickness, for up to 130 days after discharge, subject to the submission of valid medical
certificate, without undue delay.

23.2.2 in the case of injury (other than self-inflicted injuries or injuries caused by the willful act of the
seafarer), for so long as medical attention is required or Maximum Medical improvement is reached
and a medical determination is made in accordance with Article 25.2 concerning permanent
disability, whichever is the sooner;

23.2.3 provided however, that the seafarer reports as soon as possible upon repatriation to the agent's
manning agent who will arrange such medical attention promptly. Where the nature of sickness or
injury inhibits the seafarer from reporting to the manning agent it is incumbent upon the seafarer
to notify them in writing accordingly so that alternative arrangements can be made for medical
treatment. Failure by the seafarer to avail himself of the treatment offered will release the owner
from any liability to the seafarer in respect thereof.

The submission of satisfactory medical certificates endorsed, where necessary, by the owner's approved
doctor, shall be considered proof of continuing entitlement to sick pay. If a doctor appointed by or on
behalf of the seafarer disagrees with the assessment, a third doctor may be nominated jointly by the
owner and the seafarer and the decision of this doctor shall be final and binding on both parties.

24. Maternity

In the event that the seafarer becomes pregnant during the period of employment:

24.1.1 she shall advise the Master as soon as the pregnancy is confirmed;
th
24.1.2 the owner will repatriate her as soon as reasonably possible but in any case earlier than the 26
week of pregnancy; and at the first port of call in circumstances where the nature of the ship’s
operations could be hazardous.

24.1.3 she shall be entitled to 100 days basic pay in accordance with Article 19.4 above

On reporting for duty within 3 years after childbirth, the seafarer shall be offered the same or equivalent
position provided such vacancy exists and provided her certificates and competency skills have been
upgraded according to regulations current.

25. Disability

If the seafarer suffers permanent disability while in service on board the ship, or while travelling to or from
the ship, as a result of an accident, regardless of fault, but excluding injuries and consequent disability
caused by his wilful act, and provided that his ability to work as a seafarer is consequently reduced, he shall
be entitled to compensation in addition to his sick pay according to the provisions hereof.

The percentage degree of permanent disability suffered by the seafarer shall be determined by the
owner's approved doctor and in accordance with the scale in Box 12. The owner shall pay that proportion of
maximum disability compensation applicable to the rank of the seafarer corresponding to the
percentage degree of disability so established.

Depending upon whether the seafarer is an officer or a rating or a hotel personnel (Group A, B), the
compensation provided under this article for 100 % disability shall not exceed the maximum limits
specified in Boxes 10A and 10B for officers and in Box 11 for ratings and Hotel personnel. Lesser degrees
of disability shall be compensated for proportionate to the maximum limit applicable.

If the seafarer is assessed at 50% disability in accordance with Article 25.2, or assessed at less than 50%
disability but certified as being permanently unfit for further sea-service in any capacity by the owner's
approved doctor he shall be regarded as being permanently unfit for sea-service in any capacity. Depending
upon whether he is an officer or a rating he will be entitled to compensation at the relevant maximum limit
specified in Article 25.3.
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If a doctor appointed by or on behalf of the seafarer disagrees with the assessment of the owner’s
approved doctor in Articles 25.2 or 25.4, a third doctor may be nominated jointly by the owner and the union
and the decision of this doctor shall be binding on both the parties.

Any payment effected under this article shall be without prejudice to any claim for compensation made in
law provided that it shall be deducted from any award of damages.

26. Loss of Life/Death in Service

If the seafarer dies whilst in service on board the ship, including death whilst travelling to and from the
ship, including ashore during his contract of employment or as a result of a marine or other similar peril,
but excluding death due to willful act, neglect or misbehavior on the part of the seafarer, the owner shall
pay the sums referred to below (Articles 26.1.1 and 26.1.2) to the seafarer's nominated next of kin and to
each dependent child under the age specified in Box 15 up to a maximum of the number of children specified
in Box 16, subject to the conditions in Article

2.2. If the seafarer has no next of kin, the aforementioned sum shall be paid to the person or body
empowered by law or otherwise to administer the seafarer's estate.

26.1.1 To the nominated next of kin - as per Box 13.
26.1.2 To each dependent child - (subject to the maximum number as above) as per Box14.

Any payment effected under this article shall be without prejudice to any claim for compensation made in
law provided that it shall be deducted from any award of damages.

It is agreed that upon the request of the next of kin of the seafarer should he die in a foreign port, the
owner shall assume the obligation for and pay all costs in connection with the return of the seafarer's body
to his home as well as burial expenses subject to any local or other Government restrictions or regulations
which prevent the owner from doing so. If the seafarer dies at sea, the owner shall return the body to his
home, unless the Master determines that this would impair the health or welfare of the crew.

The provisions of Article 25.7 above shall also apply in the case of compensation for Loss of Life/Death in
Service as specified in this article.

27. Insurance Cover

The owner shall arrange appropriate insurance to cover itself against potential risks and liabilities arising
under this Agreement.

28. Food, Accommodation, Bedding, Amenities etc.

The owner shall provide, as a minimum, accommodation, recreational facilities and food and catering
services in accordance with the standards specified in Title 3 to the ILO Maritime Labour Convention 2006
and shall give due consideration to the Guidelines in that Convention.

The accommodation standards should generally meet those criteria contained in relevant ILO instruments
relating to crew accommodation.

All stores and provisions are for use and consumption on board the ship and any unused or unconsumed
stores and provisions remain the property of the owner. If the seafarer takes ashore, sells or destroys
such stores or provisions he shall be subject to disciplinary action and liable for the full cost of the stores
and provisions.

The seafarer shall keep his accommodation and common areas and washrooms clean, tidy, and ready for
inspection by the Master or the officer deputed for this purpose. Prior to disembarkation, the seafarer shall
leave his quarters in a clean and orderly condition to the satisfaction of the Master or the deputed officer.
The effort/work thus involved does not qualify for overtime payment.

The seafarer will have access to free telephone calls on a one-off basis due to compassionate
circumstances as per Article 19.3.2 above.
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29. Personal Protective Equipment

The owner shall provide the seafarer with personal protective equipment in accordance with
ISM/IMO/MLC 2006 regulations and documented procedures, if any, that specify the requirement for
additional equipment.

The owner will supply the seafarer with appropriate personal protective equipment for the nature of the
job.

The seafarer will be advised of the dangerous nature and possible hazards of any work to be carried out
and instructed as to any necessary precautions to be taken and on the use of protective equipment.

If the necessary safety equipment is not available to operate in compliance with any of the above
regulations, the seafarer will not be permitted or requested to perform the work.

The seafarer must make use of and take care of personal protective equipment at his disposal and shall
not misuse any means provided for his protection or the protection of others. Personal protective equipment
remains the property of the owner.

30. Shipboard Safety Committee

The owner shall facilitate the establishment of an on board Safety and Health Committee, in accordance
with the provisions contained in the ILO Code of Practice on Accident Prevention on Board Ship at Sea and
in Port, and as part of the safety management system as per the requirements of the ISM Code and MLC
2006.

The owner shall provide a link between with those on board through the designation of a person or
persons ashore having direct access to the highest level of management as per the requirements of the ISM
code. The owner shall also designate an on board competent safety officer who shall implement their safety
and health policy program and carry out the instructions of the Master to:

30.2.1 improve the crew’s safety awareness;

30.2.2 investigate any safety complaints brought to her/his attention and report them to the safety and
health committee and the individual, where necessary;

30.2.3 investigate accidents and make the appropriate recommendations to prevent the recurrence of
such accidents; and

30.2.4 carryout safety and health inspections.
30.2.5 Encourage near-miss reporting and carefully implement safety compliance initiatives.

The owner acknowledges the right of the crew to elect a safety representative to the on board safety and
health committee. Such a representative shall be entitled to the same protections as the liaison
representative as provided for in Article 31.5 below.

31. Membership Fees, Welfare Fund and Representation of the Seafarers

Subject to national legislation, in order to be covered by this Agreement the seafarer shall be a member of
the union affiliated to the ITF. Welfare / other contributions payable to the union, if any, whether from the
seafarer or the owner are given in Box 17.

The owner shall arrange to pay on behalf of the seafarer the entrance/membership fees (Box 18) in
accordance with the terms of the relevant organization.

The owner shall pay contributions to the ITF Seafarers' International Assistance, Welfare and Protection
Fund in accordance with the terms of the ITF Special Agreement.

The Owner acknowledges the right of the seafarer to participate in union activities and to be protected
against acts of anti-union discrimination as per ILO Conventions Nos. 87 and 98.

The owner acknowledges the right of the seafarer to elect a liaison representative from among the crew
who shall neither be dismissed nor be subject to any disciplinary proceedings as a result of his duties as a
liaison representative unless the agreed grievance procedure has been observed and the union has been
given adequate notice of the dismissal.
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32. Equality

The seafarer shall be entitled to work, train and live in an environment free from harassment and bullying
whether sexually, racially or otherwise motivated. Any such behaviour onthe seafarer's part will be
regarded as serious default of employment obligation.

33. Waivers and Assignments
The owner undertakes not to demand or request the seafarer to enter into any document whereby, by way
of waiver or assignment or otherwise, the seafarer agrees or promises to accept variations to the terms of
this Agreement or, except as provided in this Agreement, return to the owner, its servants or agents any
wages (including back wages) or other emoluments due or becoming due to the seafarer under this
Agreement and the owner agrees that any such document already in existence shall be null and void and
of no legal effect.

34. Validity and amendment of the agreement

This agreement shall commence and remain in effect as provided in Part I.

EVRIMA IMO N. 9823687

For FIT/CISL — Rome

Luca Fanciulli Remo di Fiore
Crew Operations Director The National responsible
V. Ships Leisure SAM

Union general de Trbajadores

Luz Baz,
ITF Coordinator, Spain
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36. FORMAL PROCEDURES RELATING TO ON BOARD DISCIPLINE AND ADHERENCE TO
EMPLOYMENT OBLIGATIONS

1 - GENERAL GUIDELINES
Disciplinary procedures are designed to emphasise and encourage improvement in an individual's conduct and performance as well as to
ensure the safe and efficient operation of the Ship.

The following guidelines should be read in conjunction with disciplinary procedures embodied in the terms and conditions of employment for a
particular nationality and the relevant flag state requirements.

2 - DEALING WITH DEFAULT OF EMPLOYMENT OBLIGATIONS
A Seafarer who is alleged to have committed an act of defauit of employment obligations or deemed to be under performing will be seen in the
first instance by the Chief Officer or Chief Engineer (as appropriate). If the head of department is satisfied that no further action is required, or
that an act of misconduct did occur, and calls for no more than an informal warning, then he should proceed accordingly. In the case of under-
performance, it may be that additional training will provide the most effective solution.

If the offence is of a more serious nature (see 3 below) or is a repetition of similar minor offences, then the case must be referred to the
Master. In dealing with such an offence the Master should observe the following general guidelines:

i} Cases referred to the Master should be handled with the minimum of delay.

ii) The Master should convene a hearing and a thorough investigation carried out. This will include, where necessary, the calling
of any witnesses and the recording of their statements.

iii) The head of department should be present at a disciplinary hearing and the Seafarer has the right to be accompanied by a
colleague who may advise him and speak on his behalf.

iv) After a careful and thorough investigation and having considered all the evidence, the Master will verbally inform the Seafarer
whether or not he finds that he has committed the offence(s) in question.

v) Depending on the findings, the Master may dismiss the case, or issue a FORMAL WARNING FOR MISCONDUCT OR
INEFFICIENCY FORM and/or dismiss the Seafarer from the Ship.

vi) Details of an offence and the action taken will be recorded in the Ship's Official Log Book.

vii) The Seafarer shall be given a copy of all entries made in the log book relating to the offence(s) for which he is subject to
disciplinary action and should acknowledge receipt.

viii) If the Seafarer declines to acknowledge receipt, then a subsequent entry is made in the Ship's Official Log Book which must be

witnessed by another senior officer and, if possible, by another seafarer of the same nationality.

3 - SERIOUS DEFAULT OF EMPLOYMENT OBLIGATIONS

The Owner considers the following to be serious default of employment obligations that may lead to dismissal from the Ship if proved, to the
reasonable satisfaction of the Master, to have been committed:

i) Assault.

ii) Wilful damage to the Ship or any property on board, or unauthorised disposal of Ship's property for personal gain.

iii}) Theft or possession of stolen property.

iv) Possession of weapons or explosives.

v) Persistent or wilful failure to perform duty.

vi) Unlawful possession, consumption and/or distribution of drugs.

vii) Consumption and/or bringing on board alcohol in violation of the Company’s Alcohol policy.

viii) Conspiring with others at sea to impede the progress of the voyage or navigation of the Ship.

ix) To be asleep on duty or failure to remain on duty if such conduct would prejudice the safety of the Ship or any person on board.

x) To be under the influence of alcohol or drugs whether on or off duty to the extent that the safety of the Ship or any person on board
is prejudiced.

Xi}) To smoke, use naked light or an unapproved electric torch in any part of the Ship carrying dangerous cargo or stores where smoking
or the use of naked lights or unapproved torches is prohibited.

xii) Intimidation, coercion and/or interference with the work of other employees.

Xiif) Behaviour which seriously detracts from the safe and/or efficient working of the Ship.

Xiv) Causing or permitting unauthorised persons to be on board the Ship whilst at sea.

xv) Repeated acts of default of employment obligations, incompetence or negligence of a lesser degree after one or more warnings
have been issued.

Xvi) Abetting or conniving with others to smuggle or misdeclaration of, or failure to declare articles leading to seizure and/or fine to the
Ship.

xvii) Absence from the Ship without authorised leave, or assisting others to so absent themselves without authorised leave.

xviii) Being left behind by the Ship.

4 - CONDUCT IN EMERGENCIES

In an emergency or other situation in which the safety of the Ship or of any person on board is at stake the Master, officers and senior ratings
are entitled to look for immediate and unquestioning obedience of orders. There can be no exception to this rule. Failure to comply will be
treated as among the most serious default of employment obligations and will lead to the offender's dismissal from the Ship at the first
opportunity. Under certain flag legislation such an act of default of employment obligations may also lead to prosecution.
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CODE OF CONDUCT

Seafaring is a civilian occupation. However the ship board environment demands high standards of discipline, behaviour and

conduct.

A responsible attitude to work and leisure is expected of every person working on a ship.

Disciplinary procedures are designed to emphasise and encourage improvements in individual conduct.

Failures of discipline, conduct or behaviour will be dealt with by reference to this code.

Good communication between the Master, Officers, Petty Officers and Crew will ensure that reasonable orders are given and

obeyed.

In an emergency or other situation in which the safety of the ship or any person on board is at risk the orders of the Master, Officers

and Petty Officers must be obeyed without question.

Immediate dismissal from the ship may be considered by the Master for serious breaches of the Code.

It must be proven to the Master's reasonable satisfaction that the offence has been committed.

All cases of dismissal are to be recorded on the Agent’s disciplinary forms DIS 2 & DIS 3 and in the Official Log Book.

The following acts of misconduct are considered serious breaches of the Code.

3441 Assault of a passenger, officer, crew member or any other person on board the vessel

342 Wilful damage to the ship or any property on board.

343 Theft or possession of stolen property.

344 Possession of offensive weapons, firearms or explosives.

345 Violation of customs regulations in any port including the unlawful possession or distribution of drugs at any time.

3.4.6 Mutiny or inciting others to mutiny.

347 Persistent or wilful failure to perform duty.

3438 Conduct endangering the ship or persons on board.

3.49 To prejudice the safety of the ship or any person on board by sleeping on duty, failing to remain on duty or incapacity to
carry out duty through the influence of drink or drugs.

3.4.10 Disobedience of orders relating to the safety of the ship or any person on board.

3.4.11  Failure to comply with the ship's security procedures.

3.4.12  Behaviour which seriously detracts from the safe, hygienic & efficient working of the ship or the service standards of the
DK & ENG operation.

3.4.13  Failure to follow garbage disposal procedures.

3.4.14  Intimidation, coercion and interference with the work of others on board.

3.4.15 The communication of written, verbal, photographic, video or computer material considered invasion of privacy of
Owners'/Agent's guests, employees, activities, operations or business without the permission of the Master.

3.4.16  Offensive or disrespectful behaviour towards a passenger.

3.4.17  Unauthorised gaming, gambling or trading.

3.4.18 Repeated breaches of the offences in paragraph 4.

Formal warnings may be considered by the Master or Head of Department for lesser breaches of the Code.

The Master or Head of Department must be reasonably satisfied that the offence has been proven to have been committed..

A formal warning should be recorded on the Agent's disciplinary forms and in the vessel's Official Log Book.

The following acts of misconduct are considered lesser breaches of the Code.

4.41 Offences described in paragraph 3 which in the circumstances of the case do not justify dismissal. [The unlawful
possession of drugs will always result in dismissal].

442 Minor acts of assault, disobedience, negligence and neglect of duty.

443 Remaining in passenger accommodation other than in execution of his/her duties.

444 Unsatisfactory work performance.

445 Poor punctuality.

446 Stopping work before the authorised time.

447 Failure to report to work without satisfactory reason.

448 Absence from place of duty or from the ship without leave.

449 Offensive, disrespectful or disorderly behaviour.

4.410 Incorrect or unsatisfactory appearance or inadequate personal hygiene.

Verbal warnings may be considered by the Master, Head of Department, an officer or a petty officer for lesser breaches of the Code.

The Master or Head of Department must be reasonably satisfied that the offence has been proven to have been committed..

The recording of a verbal warning is not required and the matter will be considered closed once the verbal warning is issued.

The following acts of misconduct are considered lesser breaches of the Code.

541 Offences described in paragraph 4. which in the circumstances of the case do not justify a formal warning.

Disciplinary hearing procedures for dealing with breaches of the Code [See also attached Shipboard Disciplinary Procedure outlined

graphically.]:

6.1.1 An alleged breach of the Code for which a verbal warning is considered inadequate is to be investigated by the Master or
Head of Department with the minimum of delay.

6.1.2 The Master or Head of Department is to advise the employee of the alleged breach of the Code on form DIS 2 and instruct
him/her to attend a disciplinary hearing to investigate the matter.

6.1.3 The employee may ask a friend to accompany him either to observe or to speak on his behalf.

6.1.4 At the hearing the employee is to be given the opportunity to admit or deny the allegation, to question the person bringing
the allegation, to call and question any witnesses on the evidence produced against him and to make a statement.

6.1.5 After careful and thorough investigation and having considered all the evidence the Master or Head of Department will
inform the employee if he finds the employee did commit the alleged breach.

6.1.6 If the employee is found to have committed the alleged breach :
6.1.6.1 the Master or Head of Department may impose a formal warning;
6.1.6.2 the Master will consider the employee's record on the ship, the severity of the offence and any other relevant

factors. He may then impose either a formal warning or dismiss the employee from the ship.

6.1.7 Disciplinary action is to be recorded on Form DIS 3 and in the form of an Official Log Book entry. A copy of each is to be
given to the employee.

In the event of dismissal the employee is to be advised of any repatriation expenses to be recovered from his wages and an entry to

that effect made in the Official Log Book.
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FORM DIS 2

NOTIFICATION OF DISCIPLINARY HEARING
Consecutive No./Year
Date:
Ship:
Today,
Full name Rank
has reported to the *Master / Staff Captain / Chief Engineer / Hotel Director that

Full name Rank
is in breach of paragraph of the Code of Conduct. Details are briefly given below:
Mr./Ms. is hereby advised that a disciplinary hearing will be convened by the
*Master / Staff Captain / Chief Engineer / DK & ENG Director in the

at on
Place Time Date

to investigate the allegation and *he/she is instructed to attend the above hearing.
*He/she is invited to bring a friend to observe or speak on *his/her behalf.

*He/She is advised that if the allegation is proven, depending upon the nature of the offence and, in accordance
with the provisions of the Code of Conduct, either,

¢ aformal warning may be imposed, or,

e *he/she may be dismissed from the ship.

I hereby acknowledge receipt of this Notification of
Disciplinary Hearing.

Signature of Master / Head of Department

Name of Master / Head of Department Signature of the crew member and date of receipt.

Entry made in the Official Log Book *Yes/No
Original - Crew Manager

Copy - Crew member

Copy - Ship's file

* delete what is not applicable.
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FORM DIS 3
DISCIPLINE RECORD FORM
*FORMAL WARNING / DISMISSAL
Consecutive No./Year/Date:
Ship:
Today, Full name,

Rank was found by the *Master / Staff Captain / Chief Engineer / Hotel Director to be in breach of
paragraph
of the Code of Conduct. Details of the hearing are attached.

*He/She is advised that this breach of the Code of Conduct contravenes clause ..................
of the *Code of Conduct/*their Contract of Employment and that :
the *Staff Captain / Chief Engineer / HOTEL Director imposes this 1st Formal Warning

and that any further breaches of the Code of Conduct may be referred to the Master and could result in
*his/her dismissal from the ship.

the Master imposes a *1st/2nd Formal Warning and that any further breaches of the Code of Conduct will
result in *his/her dismissal from the ship.

the Master dismisses *him/her from the ship.

Signature of Master / Head of Department

Name of Master / Head of Department hereby acknowledge receipt of this Discipline Record Form.

Signature of the crew member and date of receipt
Entry made in the Official Log Book *Yes/No

Original - Crew Manager
Copy - Crew member
Copy - Ship's file

* delete what is not applicable.

SHIPBOARD DISCIPLINARY PROCEDURE

Notes:
1. Heads of Department are: STAFF CAPTAIN, CHIEF ENGINEER, HOTEL DIRECTOR

2. The Staff Captain keeps all documentation.
3. Disciplinary measures can be initiated at any level of the structure depending upon the nature and severity of
the offence.
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